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Introduction 
 
The purpose of this guide is to provide a reference chart to use for counseling employees 
about survivor elections and the effect certain elections have on their annuities, 
immediately and in the future.  It is not intended to be an all-encompassing resource, but 
a reference for questions and issues. 
 
The guide addresses: 
 

• Elections for unmarried and married employees under the Civil Service 
Retirement System (CSRS) and Federal Employees Retirement System (FERS); 

• Requirements for elections; 
• Results of an election; 
• Effects of court orders on elections; and 
• Post-retirement elections for unmarried or married retirees under CSRS and 

FERS. 
 

More detailed information can be found in the Code of Federal Regulations (C.F.R.) as 
well as the CSRS and FERS Handbook for Personnel and Payroll Offices published by 
the Office of Personnel Management (OPM).   
 
Common-Law Marriage:  Marriage is a legal union between one man and one woman as 
husband and wife.  Some states recognize “common-law” marriage.  A spouse in a 
common-law marriage would be considered a valid survivor for Federal benefits, as long 
as the marriage was recognized by the state in which the employee and spouse lived or 
the state in which the marriage was established.  In addition, certain states do not 
recognize “transfers” of common-law marriages in cases when there’s a change of 
residence outside the state in which the common-law marriage was confirmed.  The 
requirements for establishing a valid common-law marriage vary greatly.  To obtain 
accurate information on states that recognize common-law marriage, consult a lawyer in 
that State.  Additional information on common-law marriages can be found at 
http://www.unmarried.org/common.html.   
 
If you have any questions or comments concerning this reference guide, please call us at 
(703) 696-6301 (DSN 426), or send an email to:  benefits@cpms.osd.mil; or fax to (703) 
696-4705 (DSN 426). 
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GLOSSARY 
 
 
CSRS:  The Civil Service Retirement System was established in 1920 for Federal 
employees.  Covers employees first hired prior to Jan 1, 1984 and certain rehires. 
 
Current Spouse:  A living person who is married to the employee or retiree at the time 
of the their death. 
 
Current Spouse Survivor Annuity:  A recurring monthly annuity that is payable after 
the employee or retiree’s death, to a current spouse who meets the marriage duration 
requirements. 
 
FERS:  The Federal Employees Retirement System became effective on Jan 1, 1987 for 
Federal employees.  Covers employees first hired on or after Jan 1, 1984 and certain 
rehires. 
 
Former Spouse:  A living person and who was married for at least 9 months to an 
employee or retiree who performed at least 18 months of creditable civilian service in a 
position covered by a retirement system (CSRS or FERS) and whose marriage to the 
employee or retiree was terminated prior to their death.  
 
Former Spouse Survivor Annuity:  A recurring monthly annuity that is payable to a 
former spouse after the employee or retiree’s death.  The annuity may be required 
because of a court order or may be elected voluntarily by the retiree. 
 
Fully Reduced Annuity:  Recurring monthly annuity to a retiree who elected the 
maximum survivor annuity for a current and/or former spouse. 
 
Insurable Interest Annuity: Recurring monthly annuity payable to a person with an 
insurable interest in the retiree based on the election at the time of retirement. 
 
Partially Reduced Annuity:  Recurring monthly annuity to a retiree who elected less 
than the maximum survivor annuity for a current and/or former spouse. 
 
Self-Only Annuity:  Recurring, unreduced monthly annuity to a retiree who has elected 
not to provide a survivor annuity or insurable interest.
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te
d 

as
 th

e 
ba

se
 p

lu
s 1

0%
 o

f t
he

 
am

ou
nt

 o
ve

r $
3,

60
0.

 
 Sp

ou
se

’s
 su

rv
iv

or
 b

en
ef

it 
w

ill
 n

ot
 e

xc
ee

d 
55

%
 o

f 
th

e 
se

lf-
on

ly
 a

nn
ui

ty
 b

ef
or

e 
th

e 
co

st
 to

 p
ro

vi
de

 th
e 

be
ne

fit
.  

C
O

LA
s w

ill
 in

cr
ea

se
 th

e 
an

nu
ity

 fr
om

 th
e 

co
m

m
en

ce
m

en
t d

at
e 

of
 th

e 
an

nu
ity

 th
ro

ug
h 

th
e 

da
te

 
of

 d
ea

th
. 

 Sp
ou

se
’s

 b
en

ef
it 

be
gi

ns
 th

e 
da

y 
fo

llo
w

in
g 

th
e 

re
tir

ee
’s

 d
ea

th
.  

Sp
ou

sa
l b

en
ef

it 
en

ds
 w

ith
 th

ei
r 

de
at

h 
or

 re
m

ar
ria

ge
 o

cc
ur

rin
g 

be
fo

re
 a

ge
 5

5 
(e

xc
ep

tio
n,

 m
ar

ria
ge

 la
st

ed
 a

t l
ea

st
 3

0 
ye

ar
s)

. 
 If

 th
e 

em
pl

oy
ee

 is
 C

SR
S 

O
ff

se
t, 

th
e 

po
rti

on
 o

f a
ny

 
So

ci
al

 S
ec

ur
ity

 sp
ou

sa
l s

ur
vi

vo
r b

en
ef

it 
at

tri
bu

ta
bl

e 
to

 th
e 

C
SR

S 
O

ff
se

t s
er

vi
ce

 w
ill

 re
du

ce
 th

e 
sp

ou
se

’s
 

C
SR

S 
be

ne
fit

.  
So

ci
al

 S
ec

ur
ity

 b
en

ef
its

 a
re

 u
su

al
ly

 
pa

id
 a

t 6
0.
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 3.
 N

o 
su

rv
iv

or
 

an
nu

ity
 

C
ur

re
nt

 sp
ou

se
 m

us
t g

iv
e 

th
ei

r c
on

se
nt

 (s
ig

ne
d 

an
d 

no
ta

riz
ed

). 
 If

 th
e 

sp
ou

se
 d

oe
s n

ot
 c

on
se

nt
, t

he
y 

ar
e 

en
tit

le
d 

to
 th

e 
m

ax
im

um
 su

rv
iv

or
 b

en
ef

it.
 

 O
PM

 w
ill

 a
lw

ay
s h

on
or

 c
ou

rt 
or

de
rs

 fi
rs

t. 

R
et

ire
e 

w
ill

 re
ce

iv
e 

a 
se

lf-
on

ly
 a

nn
ui

ty
 w

ith
 n

o 
re

du
ct

io
n 

fo
r a

 su
rv

iv
or

 b
en

ef
it 

un
le

ss
 O

PM
 h

on
or

s 
a 

co
ur

t o
rd

er
 fo

r a
 fo

rm
er

 sp
ou

se
. 

 Su
rv

iv
in

g 
sp

ou
se

 w
ill

 re
ce

iv
e 

no
 a

nn
ui

ty
 a

nd
 w

ill
 

no
t b

e 
el

ig
ib

le
 to

 c
on

tin
ue

 F
EH

B
 c

ov
er

ag
e 

if 
th

e 
re

tir
ee

 p
re

de
ce

as
es

 h
im

 o
r h

er
.  

Su
rv

iv
in

g 
sp

ou
se

 
w

ou
ld

 a
ls

o 
be

 in
el

ig
ib

le
 to

 a
pp

ly
 fo

r T
em

po
ra

ry
 

C
on

tin
ua

tio
n 

of
 C

ov
er

ag
e 

(T
C

C
). 
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 4.
 S

ur
vi

vo
r b

en
ef

it 
fo

r a
 fo

rm
er

 
sp

ou
se

 
(v

ol
un

ta
ril

y 
el

ec
te

d)
 

 
• 

M
ax

im
um

 
 

• 
Pa

rti
al

 

Fo
rm

er
 sp

ou
se

 a
nd

 re
tir

ee
 m

us
t h

av
e 

be
en

 m
ar

rie
d 

fo
r a

t l
ea

st
 9

 m
on

th
s. 

 Fo
rm

er
 sp

ou
se

 m
us

t n
ot

 h
av

e 
re

m
ar

rie
d 

be
fo

re
 th

e 
ag

e 
of

 5
5 

un
le

ss
 th

e 
m

ar
ria

ge
 la

st
ed

 a
t l

ea
st

 3
0 

ye
ar

s. 
 Em

pl
oy

ee
 m

us
t c

ho
os

e 
th

e 
pe

rc
en

ta
ge

 o
f t

he
 a

nn
ui

ty
 

th
ey

 w
an

t t
o 

pr
ov

id
e 

up
 to

 a
 to

ta
l o

f 5
5%

 o
f t

he
 

re
tir

ee
’s

 a
nn

ui
ty

. (
M

ul
tip

le
 fo

rm
er

 sp
ou

se
s m

ay
 b

e 
el

ec
te

d.
)  

 M
us

t h
av

e 
th

e 
cu

rr
en

t s
po

us
e’

s c
on

se
nt

 to
 p

ro
vi

de
 

le
ss

 th
an

 th
e 

m
ax

im
um

 b
en

ef
it 

(s
ig

ne
d 

an
d 

no
ta

riz
ed

). 
 Em

pl
oy

ee
s m

us
t m

ak
e 

a 
co

nt
in

ge
nc

y 
el

ec
tio

n 
to

 
pr

ot
ec

t t
he

 c
ur

re
nt

 sp
ou

se
’s

 in
te

re
st

 in
 th

e 
ev

en
t t

he
 

fo
rm

er
 sp

ou
se

 lo
se

s e
nt

itl
em

en
t. 

 

R
ed

uc
tio

n 
fo

r p
ro

vi
di

ng
 a

 su
rv

iv
or

 b
en

ef
it 

is
 2

.5
%

 
of

 th
e 

fir
st

 $
3,

60
0 

el
ec

te
d 

as
 th

e 
ba

se
 p

lu
s 1

0%
 o

f 
th

e 
am

ou
nt

 o
ve

r $
3,

60
0.

 
 Fo

rm
er

 sp
ou

se
’s

 b
en

ef
it 

w
ill

 n
ot

 e
xc

ee
d 

55
%

 o
f t

he
 

fu
ll 

an
nu

ity
 e

le
ct

ed
 b

y 
th

e 
re

tir
ee

 b
ef

or
e 

th
e 

ab
ov

e 
re

du
ct

io
n.

   
C

O
LA

s w
ill

 in
cr

ea
se

 th
e 

an
nu

ity
 fr

om
 

th
e 

co
m

m
en

ce
m

en
t o

f t
he

 a
nn

ui
ty

 th
ro

ug
h 

th
e 

da
te

 
of

 d
ea

th
.  

 Fo
rm

er
 sp

ou
se

’s
 b

en
ef

it 
be

gi
ns

 th
e 

da
y 

fo
llo

w
in

g 
th

e 
re

tir
ee

’s
 d

ea
th

.  
Th

e 
fo

rm
er

 sp
ou

se
’s

 b
en

ef
it 

en
ds

 w
ith

 d
ea

th
 o

r r
em

ar
ria

ge
 o

cc
ur

rin
g 

be
fo

re
 a

ge
 

55
 (e

xc
ep

tio
n,

 m
ar

ria
ge

 la
st

ed
 a

t l
ea

st
 3

0 
ye

ar
s)

.  
O

nc
e 

a 
fo

rm
er

 sp
ou

se
 lo

se
s e

nt
itl

em
en

t, 
th

e 
su

rv
iv

or
 

be
ne

fit
 c

an
no

t b
e 

re
st

or
ed

. 
 If

 th
e 

re
tir

ee
 is

 C
SR

S 
O

ff
se

t, 
th

e 
po

rti
on

 o
f a

ny
 

So
ci

al
 S

ec
ur

ity
 sp

ou
sa

l s
ur

vi
vo

r b
en

ef
it 

at
tri

bu
ta

bl
e 

to
 th

e 
C

SR
S 

O
ff

se
t s

er
vi

ce
 w

ill
 re

du
ce

 th
e 

sp
ou

se
’s

 
C

SR
S 

be
ne

fit
.  

Th
e 

So
ci

al
 S

ec
ur

ity
 b

en
ef

it 
is

 
us

ua
lly

 p
ai

d 
at

 a
ge

 6
0.
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 5.
 S

ur
vi

vo
r b

en
ef

it 
to

 b
ot

h 
cu

rr
en

t 
an

d 
fo

rm
er

 sp
ou

se
 

(v
ol

un
ta

ril
y 

el
ec

te
d)

 

Fo
rm

er
 sp

ou
se

 m
us

t h
av

e 
be

en
 m

ar
rie

d 
at

 le
as

t 9
 

m
on

th
s a

nd
 m

us
t n

ot
 h

av
e 

re
m

ar
rie

d 
be

fo
re

 a
ge

 5
5 

(u
nl

es
s m

ar
ria

ge
 la

st
ed

 a
t l

ea
st

 3
0 

ye
ar

s)
. 

 C
ur

re
nt

 sp
ou

se
 m

us
t c

on
se

nt
 to

 le
ss

 th
an

 fu
ll 

be
ne

fit
 

(s
ig

ne
d 

an
d 

no
ta

riz
ed

). 
 A

gg
re

ga
te

 su
rv

iv
or

 a
nn

ui
ty

 c
an

no
t e

xc
ee

d 
55

%
 o

f 
th

e 
ba

se
 a

nn
ui

ty
. 

 Em
pl

oy
ee

s m
us

t m
ak

e 
a 

co
nt

in
ge

nc
y 

el
ec

tio
n 

to
 

pr
ot

ec
t t

he
 c

ur
re

nt
 sp

ou
se

’s
 in

te
re

st
 in

 th
e 

ev
en

t t
he

 
fo

rm
er

 sp
ou

se
 lo

se
s e

nt
itl

em
en

ts
. 

 

R
ed

uc
tio

n 
fo

r p
ro

vi
di

ng
 a

 su
rv

iv
or

 b
en

ef
it 

is
 2

.5
%

 
of

 th
e 

fir
st

 $
3,

60
0 

el
ec

te
d 

as
 th

e 
ba

se
 p

lu
s 1

0%
 o

f 
th

e 
am

ou
nt

 o
ve

r $
3,

60
0.

 
 Ea

ch
 re

ci
pi

en
t w

ill
 re

ce
iv

e 
a 

pe
rc

en
ta

ge
 o

f t
he

 b
as

e 
an

nu
ity

 e
le

ct
ed

 b
y 

th
e 

re
tir

ee
 (u

p 
to

 a
 to

ta
l o

f 5
5%

 
of

 th
e 

re
tir

ee
’s

 a
nn

ui
ty

). 
 C

ur
re

nt
 a

nd
 fo

rm
er

 sp
ou

se
’s

 b
en

ef
it 

be
gi

ns
 th

e 
da

y 
fo

llo
w

in
g 

th
e 

re
tir

ee
’s

 d
ea

th
 a

nd
 e

nd
s w

ith
 

re
m

ar
ria

ge
 o

cc
ur

rin
g 

be
fo

re
 a

ge
 5

5 
(e

xc
ep

tio
n,

 
m

ar
ria

ge
 la

st
ed

 a
t l

ea
st

 3
0 

ye
ar

s)
.  

Th
e 

cu
rr

en
t 

sp
ou

se
’s

 b
en

ef
it 

ca
n 

be
 re

st
or

ed
 if

 th
e 

re
m

ar
ria

ge
 

en
ds

.  
 If

 th
e 

fo
rm

er
 sp

ou
se

 lo
se

s e
nt

itl
em

en
t, 

th
e 

be
ne

fit
s c

an
no

t b
e 

re
st

or
ed

. 
 If

 th
e 

re
tir

ee
 is

 C
SR

S 
O

ff
se

t, 
th

e 
po

rti
on

 o
f a

ny
 

So
ci

al
 S

ec
ur

ity
 sp

ou
sa

l s
ur

vi
vo

r b
en

ef
it 

at
tri

bu
ta

bl
e 

to
 th

e 
C

SR
S 

O
ff

se
t s

er
vi

ce
 w

ill
 re

du
ce

 th
e 

sp
ou

se
’s

 
be

ne
fit

.  
Th

e 
So

ci
al

 S
ec

ur
ity

 b
en

ef
it 

is
 u

su
al

ly
 p

ai
d 

at
 a

ge
 6

0.
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 6.
 S

ur
vi

vo
r b

en
ef

it 
fo

r a
 p

er
so

n 
ha

vi
ng

 a
n 

in
su

ra
bl

e 
in

te
re

st
. 

Th
e 

em
pl

oy
ee

 m
us

t b
e 

in
 g

oo
d 

he
al

th
 (O

PM
 

re
qu

ire
s p

ro
of

 o
f a

 p
hy

si
ca

l e
xa

m
 b

ef
or

e 
ap

pr
ov

in
g 

th
is

 e
le

ct
io

n)
. 

 Th
e 

em
pl

oy
ee

 m
us

t r
et

ur
n 

el
ec

tio
n 

le
tte

r t
o 

O
PM

 
si

nc
e 

th
e 

el
ec

tio
n 

w
ill

 n
ot

 g
o 

in
to

 e
ff

ec
t w

ith
ou

t 
w

rit
te

n 
co

nf
irm

at
io

n,
 a

lo
ng

 w
ith

 th
e 

re
su

lts
 o

f t
he

 
ph

ys
ic

al
 e

xa
m

. 
 M

us
t e

le
ct

 th
e 

be
ne

fit
 fo

r a
 p

er
so

n 
w

ho
 h

as
 a

 
re

as
on

ab
le

 e
xp

ec
ta

nc
y 

of
 fi

na
nc

ia
l b

en
ef

it 
in

 th
e 

co
nt

in
ua

nc
e 

of
 th

e 
re

tir
ee

’s
 li

fe
. 

 If
 e

le
ct

in
g 

in
su

ra
bl

e 
in

te
re

st
 fo

r a
 c

ur
re

nt
 sp

ou
se

, t
he

 
cu

rr
en

t s
po

us
e 

m
us

t c
on

se
nt

 to
 h

av
in

g 
no

 re
gu

la
r 

sp
ou

sa
l b

en
ef

it.
  T

he
 e

m
pl

oy
ee

 c
an

no
t e

le
ct

 b
ot

h 
be

ne
fit

s f
or

 th
e 

sa
m

e 
pe

rs
on

. 
 

A
nn

ua
l a

nn
ui

ty
 w

ill
 b

e 
re

du
ce

d 
by

 1
0%

, p
lu

s 5
%

 fo
r 

ea
ch

 5
 y

ea
rs

 th
e 

pe
rs

on
 is

 y
ou

ng
er

 th
an

 th
e 

re
tir

ee
--

up
 to

 a
 m

ax
im

um
 o

f a
 4

0%
 re

du
ct

io
n.

 
 Th

e 
in

su
ra

bl
e 

in
te

re
st

 su
rv

iv
or

 a
nn

ui
ty

 is
 e

qu
al

 to
 

55
%

 o
f t

he
 re

du
ce

d 
an

nu
ity

 a
fte

r a
ll 

re
du

ct
io

ns
.  

C
O

LA
s w

ill
 in

cr
ea

se
 th

e 
an

nu
ity

 fr
om

 th
e 

co
m

m
en

ce
m

en
t o

f t
he

 a
nn

ui
ty

 th
ro

ug
h 

th
e 

da
te

 o
f 

de
at

h.
 

 A
fte

r r
et

ire
e’

s d
ea

th
, t

he
 in

su
ra

bl
e 

in
te

re
st

 su
rv

iv
or

 
w

ill
 re

ce
iv

e 
th

e 
be

ne
fit

 fo
r l

ife
. 

N
ot

e:
  T

he
 re

tir
ee

 m
ay

 e
le

ct
 a

n 
in

su
ra

bl
e 

in
te

re
st

 b
en

ef
it 

an
d 

a 
cu

rr
en

t a
nd

/o
r f

or
m

er
 sp

ou
se

 b
en

ef
it 

if 
fo

r d
iff

er
en

t i
nd

iv
id

ua
ls

.  
Th

e 
re

du
ct

io
n 

fo
r t

he
 in

su
ra

bl
e 

in
te

re
st

 e
le

ct
io

n 
w

ill
 ta

ke
 p

la
ce

 in
 a

dd
iti

on
 to

 th
e 

re
du

ct
io

ns
 fo

r t
he

 o
th

er
 b

en
ef

its
 e

le
ct

ed
. 
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 1.
 N

o 
su

rv
iv

or
 

be
ne

fit
  

N
on

e 
A

nn
ua

l a
nn

ui
ty

 w
ill

 n
ot

 b
e 

re
du

ce
d 

fo
r a

 su
rv

iv
or

 
be

ne
fit

.  
O

PM
 m

us
t h

on
or

 a
ll 

va
lid

 c
ou

rt 
or

de
rs

 
pr

ov
id

in
g 

a 
be

ne
fit

 fo
r a

 fo
rm

er
 sp

ou
se

. 
2.

 S
ur

vi
vo

r b
en

ef
it 

fo
r f

or
m

er
 sp

ou
se

 
 

• 
M

ax
im

um
 

 
• 

Pa
rti

al
 

Fo
rm

er
 sp

ou
se

 m
us

t h
av

e 
be

en
 m

ar
rie

d 
to

 e
m

pl
oy

ee
 

fo
r a

t l
ea

st
 9

 m
on

th
s. 
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pl

oy
ee
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t c
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e 
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e 
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en
ta
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%
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e.
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s f
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 m
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ou
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l p
er
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s 

m
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t e
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 e
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m
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); 

or
 2

5%
 (f
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m
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 b
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r p
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 d
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A
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t d
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 d
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 d
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re
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ra
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f d
ea

th
 a

nd
 th

e 
ye

ar
s a

nd
 

m
on

th
s t

he
 re
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 m
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 d
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 c
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 m
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r p
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t b
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 p
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 b
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t b
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at
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 p
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 p
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as
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l b
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 m
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 b
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t p
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 b

e 
re

du
ce
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, p
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%
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r 
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e 
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e 
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m
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s d
ea

th
, t

he
 in

su
ra

bl
e 

in
te

re
st

 su
rv

iv
or

 
w

ill
 re
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r c
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 d
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 c
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 c
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 re
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r b
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rd
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g 
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ill
 re
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iv
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t b
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on
tin

ue
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 c
ov
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ag
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if 
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e 

re
tir
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de
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 o

r h
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Su

rv
iv

in
g 
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ou

ld
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o 
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 in

el
ig

ib
le

 to
 a

pp
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 fo
r T
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ra
ry

 
C

on
tin

ua
tio

n 
of

 C
ov

er
ag

e 
(T
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C
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ax
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iv
or

 b
en

ef
it 
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cu
rr

en
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Sp
ou

se
 m

us
t h
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e 

be
en

 m
ar

rie
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to
 th
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ee
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to
ta
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t l
ea

st
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 m
on
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se
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nt
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f t
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 re
tir

ee
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r t
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 d
ea

th
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de

nt
al
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m

e 
m
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e 
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m

e 
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ou
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 c
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nt
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w
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d 
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 m
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th
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l a
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 m
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 d
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tir
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e 
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 c
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e 
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e 
el
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n 
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g 

w
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 o
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t b
y 

O
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 th
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 c
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rt 
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r a
w
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 re
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 c
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A
nn
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 1
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’s
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 b

en
ef
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eq
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 o
f t
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tir
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 se
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ly

 a
nn
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 b
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e 
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e 
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%

 re
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n.
  

C
O
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e 
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te

 o
f 
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m

m
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m

en
t t
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f d
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th
.  

Th
ey

 
w
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e 
el
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l S
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ur
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 b
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ef
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r S

oc
ia

l 
Se

cu
rit

y 
be

ne
fit

s. 
 T

he
y 

w
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 re
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an
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en
ef

it”
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nt
il 
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is
 su
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m
en
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 b
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ef
it 
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le
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Th

e 
be

ne
fit

 th
e 

sp
ou

se
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ou
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 h
av
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ce
iv
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tir
ee
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 b
ee
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a 

C
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S 
re

tir
ee
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e 
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%
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, m
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us
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n 
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 e
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g 
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e 
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gu
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 b
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• 

A
ny

 e
st

im
at

ed
 S

oc
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l S
ec

ur
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 sp
ou

sa
l s

ur
vi

vo
r 

be
ne

fit
 th
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 th

e 
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ou
se

 w
ou

ld
 re

ce
iv

e 
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w
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s f
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s)

. 
 If

 a
 d
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t d
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 d
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 d
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e 
re

ce
iv

ed
 a

t a
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e 

sa
la

ry
 is

 
ad

ju
st

ed
 o
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f d
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 re
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s b
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 b
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r d
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r c
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 b
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 c
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 b
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t m
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 c

ur
re

nt
 sp

ou
se

’s
 in

te
re

st
 in

 th
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t l
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 R
et

ire
e 

m
us

t e
le

ct
 th

e 
be

ne
fit

 fo
r a

 p
er
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n 

w
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le
 e
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ec

ta
nc

y 
of

 fi
na

nc
ia

l b
en

ef
it 

in
 th

e 
co

nt
in

ua
nc

e 
of

 th
e 

re
tir

ee
’s

 li
fe

. 
 

A
nn

ua
l a

nn
ui

ty
 w

ill
 b

e 
re

du
ce

d 
by

 1
0%

, p
lu

s 5
%

 fo
r 

ea
ch

 5
 y

ea
rs

 th
e 

pe
rs

on
 is

 y
ou

ng
er

 th
an

 re
tir

ee
--

up
 

to
 a

 m
ax

im
um

 o
f a

 4
0%

 re
du

ct
io

n.
 

 A
fte

r t
he

 re
tir

ee
’s

 d
ea

th
, t
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 in

su
ra

bl
e 

in
te

re
st

 
su

rv
iv

or
 w

ill
 re

ce
iv

e 
th

e 
an

nu
ity

 fo
r l

ife
.  

Th
e 

in
su

ra
bl

e 
in
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ill
 re

ce
iv

e 
a 

m
on

th
ly

 
be

ne
fit

 e
qu

al
 to

 5
5%

 o
f t

he
 re

du
ce

d 
an

nu
ity

 a
fte

r a
ll 

th
e 

re
du

ct
io

ns
.  

C
O

LA
 w

ill
 in

cr
ea

se
 th

e 
an

nu
ity

 
fr

om
 th

e 
da

te
 o

f c
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m
en
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m

en
t t
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ou
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 th

e 
da

te
 o

f 
de

at
h.
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 e
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 c
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r c
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 e
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 c
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nd
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r f
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m
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 sp
ou

se
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en
ef
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r 
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ff

er
en

t i
nd
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Th
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io
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r t

he
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ra

bl
e 
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te
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 p
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ns
 fo

r t
he

 o
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  5.
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vo
r b

en
ef

it 
fo

r f
or

m
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 sp
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un
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y 

el
ec

te
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M

ax
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um
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Pa
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al
 

Fo
rm

er
 sp

ou
se

 m
us

t h
av

e 
be
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 m
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rie
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r a
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 9
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e 

cu
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en
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s c
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se

nt
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an

 m
ax
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fit
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ee
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t c
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os
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th

e 
pe
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en

ta
ge
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r 
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%
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an
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e 
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fo
rm
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g 
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l p
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nt
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m
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m
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e,
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%
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 1
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 b
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nd
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g 
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 fu
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rti
al
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 b
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 b
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w
ill

 e
qu
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ee
 e
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 Sa
m

e 
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bi
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y 
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m

pu
ta

tio
n 

fo
r s

ur
vi

vo
r b
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ef

its
 to
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rm
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 sp
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se
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d 
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 p
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fit
 w
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 c
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nl
es
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ou
se
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m
ar
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s p

rio
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o 
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1.
 U

nm
ar

rie
d 

em
pl

oy
ee

 e
le

ct
s n

o 
su

rv
iv

or
 b

en
ef

it.
 

 

A
 c

ou
rt-

or
de

re
d 

fo
rm

er
 sp

ou
se

 su
rv

iv
or

 a
nn

ui
ty

 
re

qu
ire

s n
o 

el
ec

tio
n 

by
 a

 re
tir

in
g 

em
pl

oy
ee

.  
O

PM
 

m
us

t h
on

or
 a

ll 
va

lid
 c

ou
rt 

or
de

rs
. 

 A
 c

ou
rt-

or
de

re
d 

be
ne

fit
 m

ay
 b

e 
an

y 
pe

rc
en

ta
ge

 fo
r 

C
SR

S 
up

 to
 a

 m
ax

im
um

 o
f 5

5%
; f

or
 F

ER
S 

up
 to

 
50

%
. 

 Th
e 
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ur

t o
rd

er
ed

 fo
rm

er
 sp

ou
se

’s
 su

rv
iv

or
 b

en
ef

it 
w

ill
 c

on
tin

ue
 u

nt
il:

 d
ea

th
; r

em
ar

ria
ge

 p
rio

r t
o 

ag
e 

55
, u

nl
es

s m
ar

rie
d 

fo
r 3

0 
ye

ar
s;

 o
r s

pe
ci

al
 

ci
rc

um
st

an
ce

s s
tip

ul
at

ed
 in

 th
e 

co
ur

t o
rd

er
 ta

ke
 

pl
ac

e 
w

hi
ch

 re
qu

ire
 th

e 
be

ne
fit

 to
 e

nd
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A
nn

ua
l a

nn
ui

ty
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 a
ut

om
at

ic
al

ly
 re

du
ce

d 
to

 p
ro

vi
de

 
fo

r a
 su

rv
iv

or
 b

en
ef

it 
to

 th
e 

fo
rm

er
 sp

ou
se

.  
Th

e 
re

du
ct

io
n 

in
 th

e 
an

nu
ity

 is
 b

as
ed

 o
n 

th
e 

am
ou

nt
 o

f 
su

rv
iv

or
 b

en
ef

it 
de

si
gn

at
ed

 b
y 

th
e 

co
ur

t o
rd

er
, a

nd
 

m
ay

 n
ot

 e
xc

ee
d 

55
%

 (C
SR

S)
 o

r 5
0%

 (F
ER

S)
 o

f t
he

 
re

tir
ee

’s
 b

as
e 

an
nu

ity
. 
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 th

e 
fo

rm
er

 sp
ou

se
 lo

se
s e

nt
itl

em
en

t t
o 

su
rv

iv
or

 
be

ne
fit

, t
he

 re
du

ct
io

n 
in
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nn

ui
ty

 fo
r t

he
 c

ou
rt 

or
de

r 
en

ds
 p

ro
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ec
tiv

el
y.

  T
he

 re
tir

ee
 w

ill
 th

en
 re

ce
iv

e 
th

e 
se

lf-
on

ly
 a

nn
ui

ty
.  

 
 If

 re
tir

ee
 la

te
r m

ar
rie

s, 
m

ay
 e

le
ct

 a
 su

rv
iv

or
 a

nn
ui

ty
 

w
ith

in
 2
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rs
 o

f m
ar

ria
ge

.  
Su

rv
iv

or
 b

en
ef

it 
go
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in
to

 e
ff

ec
t a

fte
r 9

 m
on

th
s o

f m
ar
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ge

 u
nl
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s d
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th
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de
nt

al
 o

r t
he

 c
ur

re
nt

 sp
ou

se
 is

 th
e 

na
tu

ra
l p

ar
en

t 
of

 th
e 

de
ce
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ed

’s
 c
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ld

.  
Su

rv
iv

or
 a

nn
ui

ty
 w

ill
 b

e 
pa

id
 

to
 c

ur
re

nt
 sp

ou
se

 if
 th

e 
co

ur
t o

rd
er

 p
ro

vi
de

s l
es

s t
ha

n 
m

ax
im

um
 to

 fo
rm

er
 sp

ou
se

.  
If

 th
e 

fo
rm

er
 sp

ou
se

 
lo

se
s e

nt
itl

em
en

t t
o 

su
rv

iv
or

 a
nn

ui
ty

, t
he

 c
ur

re
nt
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ou
se

 w
ill

 re
ce

iv
e 

55
%

 (C
SR

S)
 o

r 5
0%

 (F
ER

S)
 o

f 
th

e 
ba

se
 a

nn
ui

ty
 th

at
 th

e 
re

tir
ee

 e
le

ct
ed
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2.
 U

nm
ar

rie
d 

re
tir

ee
 

el
ec

ts
 b

en
ef

it 
fo

r 
fo

rm
er

 sp
ou

se
. 
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 th

e 
co

ur
t o

rd
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es

 a
 d
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er

en
t f

or
m

er
 

sp
ou

se
 th

an
 th

e 
fo

rm
er

 sp
ou

se
 fo

r w
ho

m
 a

 su
rv

iv
or

 
be

ne
fit

 w
as

 e
le

ct
ed

, O
PM

 w
ill

 h
on

or
 th

e 
co

ur
t 

A
nn

ua
l a

nn
ui

ty
 a

ut
om

at
ic

al
ly

 re
du

ce
d 

to
 p

ro
vi

de
 fo

r 
a 

su
rv

iv
or

 b
en

ef
it 

to
 th

e 
fo

rm
er

 sp
ou

se
.  

Th
e 

re
du

ct
io

n 
in

 th
e 

re
tir

ee
’s
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nn

ui
ty

 is
 b
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ed

 o
n 

th
e 
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r f
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t. 
 Th
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s a
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 sm

al
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r e
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n 
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sa

m
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rm
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ed
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’s

 su
rv

iv
or
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en

ef
it 

w
ill

 c
on

tin
ue

 u
nt

il 
de

at
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m
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ge
 p
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r t
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ag

e 
55

, u
nl

es
s m

ar
rie

d 
fo

r 3
0 

ye
ar

s;
 o

r s
pe

ci
al

 
ci

rc
um

st
an

ce
s s

tip
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at
ed

 in
 th

e 
co

ur
t o

rd
er

 ta
ke

 
pl

ac
e 

w
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ch
 re

qu
ire

 th
e 

be
ne

fit
 to

 e
nd
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am
ou

nt
 o

f s
ur

vi
vo

r b
en

ef
it 

de
si

gn
at

ed
 b

y 
th

e 
co

ur
t 

or
de

r, 
no

t t
o 

ex
ce

ed
 5

5%
 (C

SR
S)

 o
r 5

0%
 (F

ER
S)

 o
f 

th
e 

re
tir

ee
’s

 b
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e 
an

nu
ity

. 
 If

 th
e 

fo
rm

er
 sp

ou
se

 lo
se

s e
nt

itl
em

en
t t
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a 

su
rv

iv
or

 
be

ne
fit
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 re
du

ct
io

n 
in
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nn

ui
ty

 fo
r t

he
 c

ou
rt 

or
de

r 
en

ds
 p

ro
sp

ec
tiv

el
y.

 
 If

 th
e 

re
tir

ee
 la
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r m

ar
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th
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 m

ay
 n

ot
 c

ha
ng

e 
th

e 
el

ec
tio

n 
of

 a
n 

el
ig

ib
le

 fo
rm

er
 sp

ou
se

.  
 

 
3.

 U
nm

ar
rie

d 
re

tir
ee

 
el

ec
ts

 b
en

ef
it 

to
 

pe
rs

on
 h

av
in

g 
an

 
in

su
ra

bl
e 

in
te

re
st
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Th
e 
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c 
an
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 is
 re
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ce

d 
fo

r a
ny

 c
ou

rt-
or

de
re

d 
su

rv
iv

or
 b

en
ef

it 
to

 a
 fo

rm
er

 sp
ou

se
 a

nd
 fo

r a
 

su
rv

iv
or

 b
en

ef
it 

to
 th

e 
pe

rs
on

 h
av

in
g 

an
 in

su
ra

bl
e 

in
te

re
st

. 
 Th

e 
co

ur
t o

rd
er

 v
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ds
 a
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 sm
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r e
le

ct
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n 
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r t
he
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m
e 
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rm
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ou
se
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 Th

e 
co

ur
t-o

rd
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ed
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ou

se
’s
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iv
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ef
it 

w
ill

 c
on

tin
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 u
nt

il 
de

at
h,

 o
r r

em
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ge

 p
rio

r t
o 

ag
e 

55
, (

ex
ce

pt
io

n,
 m

ar
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ge
 la

st
ed

 a
t l

ea
st

 3
0 

ye
ar

s)
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sp
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l c
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um
st

an
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s s
tip
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ed
 in
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e 
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ta
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 p
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ce
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 re
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be

ne
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 e

nd
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e 
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 d
ie
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e 
re

du
ct

io
n 
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r i
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ur
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le

 in
te

re
st

 e
nd

s p
ro

sp
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tiv
el

y.
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 re

tir
ee

 la
te

r m
ar

rie
s s

om
eo

ne
 o

th
er

 th
an

 th
e 

in
su

ra
bl

e 
in

te
re

st
 d

es
ig

ne
e,

 th
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 m
ay

 e
le

ct
 a

 su
rv

iv
or

 
be

ne
fit

 a
nd

 it
 w

ill
 e

nd
 th

e 
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su
ra

bl
e 

in
te

re
st

 e
le

ct
io

n.
 

 If
 re

tir
ee

 la
te

r m
ar

rie
s t

he
 in

su
ra

bl
e 

in
te

re
st

 d
es

ig
ne

e 
an

d,
 w

ith
in

 2
 y

ea
rs

, e
le

ct
s a

 re
gu

la
r s

ur
vi

vo
r a

nn
ui

ty
 

fo
r t

ha
t p

er
so

n,
 th

e 
in

su
ra

bl
e 

in
te

re
st

 b
en

ef
it 

w
ill

 b
e 

ca
nc

el
ed

. 
 

4.
 M

ar
rie

d 
re

tir
ee

 
el

ec
ts

 n
o 

su
rv

iv
or

 
If

 c
ou

rt 
or

de
r i

s i
n 

ef
fe

ct
 a

t r
et

ire
m

en
t, 

it 
is

 
ho

no
re

d.
 

A
nn

ua
l a

nn
ui

ty
 w

ill
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ut
om

at
ic

al
ly

 b
e 

re
du

ce
d 

to
 

pr
ov

id
e 

fo
r a

 su
rv

iv
or

 b
en

ef
it 

fo
r t

he
 fo

rm
er

 sp
ou
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.  
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: 
be

ne
fit

  
 C

ur
re

nt
 sp

ou
se

 m
us

t c
on

se
nt

 to
 th

e 
el

ec
tio

n 
of

 n
o 

su
rv

iv
or

 b
en

ef
it.

  I
f n

o 
co

ns
en

t, 
cu

rr
en

t s
po

us
e 

w
ill

 
re

ce
iv

e 
th

e 
re

m
ai

ni
ng

 su
rv

iv
or

 b
en

ef
it 

up
 to

 th
e 

m
ax

im
um

. 
 

Th
e 

re
du

ct
io

n 
in

 th
e 

an
nu

ity
 w

ill
 b

e 
ba

se
d 

on
 th

e 
am

ou
nt

 o
f s

ur
vi

vo
r b

en
ef

it 
de

si
gn

at
ed

 b
y 

th
e 

co
ur

t 
or

de
r. 

 If
 th

e 
fo

rm
er

 sp
ou

se
 lo

se
s e

nt
itl

em
en

t t
o 

su
rv

iv
or

 
be

ne
fit

, t
he

 re
du

ct
io

n 
in

 a
nn

ui
ty

 fo
r t

he
 c

ou
rt 

or
de

r 
en

ds
 p

ro
sp

ec
tiv

el
y.

 
5.

 M
ar

rie
d 

re
tir

ee
 

el
ec

ts
: 

 
• 

M
ax

im
um

 
be

ne
fit

 fo
r 

cu
rr

en
t s

po
us

e 
 

• 
Pa

rti
al

 b
en

ef
it 

fo
r c

ur
re

nt
 

sp
ou

se
 

If
 a

 c
ou

rt 
or

de
r i

s i
n 

ef
fe

ct
 a

t r
et

ire
m

en
t, 

it 
ha

s 
pr

io
rit

y 
ov

er
 a

ny
 su

rv
iv

or
 e

le
ct

io
n.

 
 If

 th
e 

co
ur

t o
rd

er
s t

he
 m

ax
im

um
 b

en
ef

it,
 th

e 
re

tir
in

g 
em

pl
oy

ee
 c

an
 m

ak
e 

a 
“c

on
tin

ge
nc

y”
 

el
ec

tio
n 

fo
r t

he
 c

ur
re

nt
 sp

ou
se

 th
at

 w
ou

ld
 g

o 
in

to
 

ef
fe

ct
 w

he
n,

 a
nd

 if
, t

he
 fo

rm
er

 sp
ou

se
 lo

se
s 

en
tit

le
m

en
t. 

 N
o 

ex
tra

 re
du

ct
io

n 
to

 th
e 

ba
si

c 
an

nu
ity

 w
ill

 b
e 

ad
de

d 
to

 a
 “

co
nt

in
ge

nc
y”

 e
le

ct
io

n.
 

 If
 a

 p
ar

tia
l b

en
ef

it 
is

 e
le

ct
ed

 fo
r t

he
 c

ur
re

nt
 sp

ou
se

, 
th

e 
cu

rr
en

t s
po

us
e 

m
us

t c
on

se
nt

 to
 th

e 
el

ec
tio

n.
 

A
nn

ua
l a

nn
ui

ty
 w

ill
 a

ut
om

at
ic

al
ly

 b
e 

re
du

ce
d 

to
 

pr
ov

id
e 

fo
r a

 su
rv

iv
or

 b
en

ef
it 

fo
r t

he
 fo

rm
er

 sp
ou

se
.  

Th
e 

re
du

ct
io

n 
in

 th
e 

an
nu

ity
 w

ill
 b

e 
ba

se
d 

on
 th

e 
am

ou
nt

 o
f s

ur
vi

vo
r b

en
ef

it 
de

si
gn

at
ed

 b
y 

th
e 

co
ur

t 
or

de
r, 

no
t t

o 
ex

ce
ed

 5
5%

 (C
SR

S)
 o

r 5
0%

 (F
ER

S)
 o

f 
th

e 
ba

se
 a

nn
ui

ty
.  

  
 If

 th
e 

co
ur

t o
rd

er
 g

iv
es

 m
ax

im
um

 su
rv

iv
or

 a
nn

ui
ty

 to
 

th
e 

fo
rm

er
 sp

ou
se

, t
he

 c
ur

re
nt

 sp
ou

se
 re

ce
iv

es
 n

o 
su

rv
iv

or
 a

nn
ui

ty
 u

nt
il 

th
e 

fo
rm

er
 sp

ou
se

 lo
se

s 
en

tit
le

m
en

t t
o 

th
e 

co
ur

t o
rd

er
ed

 b
en

ef
it.

  I
f t

he
 c

ou
rt 

or
de

r g
iv

es
 le

ss
 th

an
 th

e 
m

ax
im

um
 b

en
ef

it 
to

 th
e 

fo
rm

er
 sp

ou
se

, t
he

 c
ur

re
nt

 sp
ou

se
 re

ce
iv

es
 th

e 
di

ff
er

en
ce

 a
va

ila
bl

e 
(u

p 
to

 th
e 

am
ou

nt
 e

le
ct

ed
). 

 If
 th

e 
fo

rm
er

 sp
ou

se
 lo

se
s e

nt
itl

em
en

t t
o 

su
rv

iv
or

 
an

nu
ity

, t
he

 c
ur

re
nt

 sp
ou

se
 w

ill
 re

ce
iv

e 
th

e 
am

ou
nt

 o
f 

an
nu

ity
 e

le
ct

ed
 b

y 
th

e 
re

tir
ee

.  
If

 la
te

r d
iv

or
ce

d 
an

d 
re

m
ar

ry
 e

ac
h 

ot
he

r, 
su

rv
iv

or
 b

en
ef

it 
ca

nn
ot

 e
xc

ee
d 

th
e 

be
ne

fit
 e

le
ct

ed
 b

ef
or

e 
th

e 
di

vo
rc

e.
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C

H
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N
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FT
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R
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E
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IR
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M
E

N
T

: 
6.

 M
ar

rie
d 

re
tir

ee
 

el
ec

ts
 b

en
ef

it 
fo

r 
fo

rm
er

 sp
ou

se
 

If
 c

ou
rt 

or
de

r i
s i

n 
ef

fe
ct

 a
t r

et
ire

m
en

t, 
it 

ha
s 

pr
io

rit
y 

ov
er

 a
ny

 su
rv

iv
or

 e
le

ct
io

n.
 

 If
 th

e 
co

ur
t o

rd
er

 p
ro

vi
de

s b
en

ef
its

 to
 th

e 
sa

m
e 

fo
rm

er
 sp

ou
se

, t
he

 v
ol

un
ta

ry
 e

le
ct

io
n 

of
 th

e 
fo

rm
er

 
sp

ou
se

 w
ou

ld
 b

e 
vo

id
 if

 it
 p

ro
vi

de
s a

 sm
al

le
r 

be
ne

fit
. 

 A
 c

ou
rt 

or
de

r f
ol

lo
w

in
g 

a 
po

st
-r

et
ire

m
en

t d
iv

or
ce

 
do

es
 n

ot
 h

av
e 

pr
io

rit
y 

ov
er

 a
n 

ex
is

tin
g 

su
rv

iv
or

 
be

ne
fit

 e
le

ct
io

n.
 

 C
ur

re
nt

 sp
ou

se
 m

us
t c

on
se

nt
 to

 th
e 

el
ec

tio
n 

(s
ig

ne
d 

an
d 

no
ta

riz
ed

). 

R
et

ire
e 

an
nu

ity
 is

 a
ut

om
at

ic
al

ly
 re

du
ce

d 
to

 p
ro

vi
de

 
fo

r a
 su

rv
iv

or
 b

en
ef

it 
fo

r t
he

 fo
rm

er
 sp

ou
se

.  
Th

e 
re

du
ct

io
n 

in
 th

e 
re

tir
ee

’s
 a

nn
ui

ty
 w

ill
 b

e 
ba

se
d 

on
 th

e 
am

ou
nt

 o
f s

ur
vi

vo
r b

en
ef

it 
de

si
gn

at
ed

 b
y 

th
e 

co
ur

t 
or

de
r n

ot
 to

 e
xc

ee
d 

55
%

 (C
SR

S)
 o

r 5
0%

 (F
ER

S)
 o

f 
th

e 
ba

se
 a

nn
ui

ty
. 

 If
 c

ou
rt 

or
de

r g
iv

es
 le

ss
 th

an
 m

ax
im

um
 to

 a
 fo

rm
er

 
sp

ou
se

, a
nd

 th
e 

re
tir

in
g 

em
pl

oy
ee

 e
le

ct
ed

 to
 p

ro
vi

de
 a

 
su

rv
iv

or
 b

en
ef

it 
to

 a
no

th
er

 fo
rm

er
 sp

ou
se

 (w
ith

 th
e 

co
ns

en
t o

f c
ur

re
nt

 sp
ou

se
), 

th
e 

co
ur

t o
rd

er
 w

ill
 b

e 
ho

no
re

d 
fir

st
 w

ith
 th

e 
el

ec
te

d 
fo

rm
er

 sp
ou

se
 b

en
ef

it 
be

in
g 

th
e 

di
ff

er
en

ce
, i

f a
ny

. 
 If

 re
tir

ee
 la

te
r m

ar
rie

s/
re

m
ar

rie
s, 

th
ey

 m
ay

 n
ot

 c
ha

ng
e 

th
e 

el
ec

tio
n 

of
 e

lig
ib

le
 fo

rm
er

 sp
ou

se
.  

If
 fo

rm
er

 
sp

ou
se

 lo
se

s e
lig

ib
ili

ty
 b

y 
de

at
h 

or
 re

m
ar

ria
ge

 b
ef

or
e 

ag
e 

55
, (

ex
ce

pt
io

n,
 m

ar
ria

ge
 la

st
ed

 a
t l

ea
st

 3
0 

ye
ar

s)
 

th
e 

re
du

ct
io

n 
in

 a
nn

ui
ty

 e
nd

s p
ro

sp
ec

tiv
el

y.
 

7.
 M

ar
rie

d 
em

pl
oy

ee
 

el
ec

ts
 

co
m

bi
na

tio
n 

be
ne

fit
 fo

r c
ur

re
nt

 
an

d 
fo

rm
er

 sp
ou

se
 

If
 a

 c
ou

rt 
or

de
r i

s i
n 

ef
fe

ct
 a

t r
et

ire
m

en
t, 

it 
ha

s 
pr

io
rit

y 
ov

er
 a

ny
 su

rv
iv

or
 e

le
ct

io
n.

 
 A

 c
ou

rt 
or

de
r f

ol
lo

w
in

g 
a 

po
st

-r
et

ire
m

en
t d

iv
or

ce
 

do
es

 n
ot

 h
av

e 
pr

io
rit

y 
ov

er
 a

n 
ex

is
tin

g 
su

rv
iv

or
 

be
ne

fit
 e

le
ct

io
n.

   
 If

 th
e 

co
ur

t o
rd

er
 p

ro
vi

de
s b

en
ef

its
 to

 th
e 

sa
m

e 

If
 e

ith
er

 th
e 

cu
rr

en
t o

r f
or

m
er

 sp
ou

se
 lo

se
s e

lig
ib

ili
ty

 
by

 d
ea

th
 o

r r
em

ar
ria

ge
 b

ef
or

e 
ag

e 
55

, (
ex

ce
pt

io
n,

 
m

ar
rie

d 
fo

r a
t l

ea
st

 3
0 

ye
ar

s)
 th

e 
re

du
ct

io
n 

in
 a

nn
ui

ty
 

fo
r t

ha
t p

er
so

n 
en

ds
 p

ro
sp

ec
tiv

el
y.

  I
f f

or
m

er
 sp

ou
se

 
lo

se
s e

lig
ib

ili
ty

, t
he

 e
le

ct
ed

 b
en

ef
it 

m
ay

 n
ot

 b
e 

in
cr

ea
se

d 
fo

r c
ur

re
nt

 sp
ou

se
. 
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: 
fo

rm
er

 sp
ou

se
, t

he
 v

ol
un

ta
ry

 e
le

ct
io

n 
of

 th
e 

fo
rm

er
 

sp
ou

se
 w

ou
ld

 b
e 

vo
id

 if
 it

 p
ro

vi
de

s a
 sm

al
le

r 
be

ne
fit

. 
8.

 M
ar

rie
d 

re
tir

ee
 

el
ec

ts
 a

n 
in

su
ra

bl
e 

in
te

re
st

 b
en

ef
it 

Th
e 

ba
si

c 
an

nu
ity

 w
ill

 b
e 

re
du

ce
d 

to
 p

ro
vi

de
 a

ny
 

co
ur

t-o
rd

er
ed

 su
rv

iv
or

 b
en

ef
it 

to
 a

 fo
rm

er
 sp

ou
se

 
an

d 
fo

r a
 su

rv
iv

or
 b

en
ef

it 
to

 a
 p

er
so

n 
de

si
gn

at
ed

 a
s 

ha
vi

ng
 a

n 
in

su
ra

bl
e 

in
te

re
st

. 
 If

 th
e 

co
ur

t o
rd

er
 a

nd
 in

su
ra

bl
e 

in
te

re
st

 e
le

ct
io

n 
pr

ov
id

e 
be

ne
fit

s t
o 

th
e 

sa
m

e 
fo

rm
er

 sp
ou

se
, t

he
 

in
su

ra
bl

e 
in

te
re

st
 e

le
ct

io
n 

w
ou

ld
 b

e 
vo

id
 if

 it
 

pr
ov

id
es

 a
 sm

al
le

r b
en

ef
it.

 
 Th

e 
cu

rr
en

t s
po

us
e 

m
us

t c
on

se
nt

 (s
ig

ne
d 

an
d 

no
ta

riz
ed

) t
o 

th
e 

el
ec

tio
n 

of
 le

ss
 th

an
 m

ax
im

um
 

su
rv

iv
or

 b
en

ef
it.

 
  

Th
e 

an
nu

ity
 w

ill
 b

e 
re

du
ce

d 
by

 1
0%

 p
lu

s 5
%

 fo
r e

ac
h 

5 
ye

ar
s t

he
 p

er
so

n 
is

 y
ou

ng
er

 th
an

 th
e 

re
tir

ee
 (u

p 
to

 a
 

m
ax

im
um

 o
f 4

0%
 re

du
ct

io
n)

.  
Th

e 
in

su
ra

bl
e 

in
te

re
st

 
su

rv
iv

or
’s

 a
nn

ui
ty

 w
ill

 b
e 

55
%

 o
f t

he
 a

nn
ui

ty
 

re
m

ai
ni

ng
 a

fte
r t

he
 a

bo
ve

 re
du

ct
io

n 
in

cr
ea

se
d 

by
 a

ny
 

C
O

LA
’s

 th
e 

re
tir

ee
 re

ce
iv

ed
. 

 If
 a

 p
er

so
n 

el
ec

te
d 

as
 in

su
ra

bl
e 

in
te

re
st

 d
ie

s, 
th

e 
re

du
ct

io
n 

en
ds

 p
ro

sp
ec

tiv
el

y.
 

 If
 a

 fo
rm

er
 sp

ou
se

 w
ith

 a
 c

ou
rt-

or
de

re
d 

be
ne

fit
 lo

se
s 

en
tit

le
m

en
t, 

th
e 

re
tir

ee
 m

ay
, w

ith
in

 2
 y

ea
rs

, c
ha

ng
e 

an
 in

su
ra

bl
e 

in
te

re
st

 b
en

ef
it 

fo
r c

ur
re

nt
 sp

ou
se

 to
 a

 
re

gu
la

r s
ur

vi
vo

r b
en

ef
it 

fo
r s

po
us

e.
  I

f r
et

ire
e 

ha
s 

al
re

ad
y 

di
ed

, w
id

ow
 (e

r)
 c

an
 e

le
ct

 (w
ith

in
 2

 y
ea

rs
 o

f 
fo

rm
er

 sp
ou

se
’s

 lo
si

ng
 e

nt
itl

em
en

t) 
to

 c
ha

ng
e.

  
 A

fte
r r

et
ire

e’
s d

ea
th

, t
he

 in
su

ra
bl

e 
in

te
re

st
 su

rv
iv

or
 

w
ill

 re
ce

iv
e 

be
ne

fit
 fo

r l
ife

. 
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: 
N

ot
e:

 
• 

Si
nc

e 
a 

co
ur

t o
rd

er
 su

rv
iv

or
 b

en
ef

it 
is

 n
ot

 a
n 

“e
le

ct
ed

” 
su

rv
iv

or
 b

en
ef

it,
 th

e 
re

tir
in

g 
em

pl
oy

ee
 sh

ou
ld

 m
ak

e 
an

 e
le

ct
io

n 
at

 
re

tir
em

en
t t

o 
pr

ov
id

e 
th

e 
cu

rr
en

t s
po

us
e 

su
rv

iv
or

 a
nn

ui
ty

 a
s i

f t
he

 c
ou

rt 
or

de
r d

id
 n

ot
 e

xi
st

.  
Th

is
 is

 re
fe

rr
ed

 to
 a

s a
 

“c
on

tin
ge

nc
y 

el
ec

tio
n”

. 
• 

A
 fo

rm
er

 sp
ou

se
 w

ho
 is

 a
w

ar
de

d 
a 

po
rti

on
 o

f a
n 

em
pl

oy
ee

’s
 o

r r
et

ire
e’

s C
SR

S/
FE

R
S 

an
nu

ity
 b

y 
a 

qu
al

ify
in

g 
co

ur
t o

rd
er

, 
re

ga
rd

le
ss

 o
f w
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